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■ ^ DiiPing-tfee fall ot 1975, career ' program coordinltdrs 

at Johnson County |Coaiinunity College' (JCCCp .contaoted'- students Hh,^- ' • 
gra,duated; from th^ir programs thai; yfear and aon-gtaduatesigifho left- 
with marketable, sjcills. The s*,tudy popu?.atioD cons±sted of 177-% ' 
graduates^ 4l\iion|-graduates with marketable -rskills', and'' 7 iiearlng" 
iittpaired students.. Contact was, nade by telephone, either direc-€lr or 
through a work associate or close relativfeO'. Hearing impaired students- 
were contacted H person. Inforaatio'n concerning 'JCCC,' trailing and * 



wh,ic"h 



present; eaployne&t ^apd/or education was obtained on '-19-6 fotmer 
students. Eesi^Iis indicated that 8J«5 w§re -employed in a -job fo 
-^-heyAad trai^jed/or in a' related 4)6bf TOSI ^*er9 ' employed in an- 
i^nrelated area. 455 were attending sbhool/ and 2^ were unemployed. 
Sixty-seven petcent felt thei,r .traiaiag, frad 'li^'lpe'd thea obtain t^ieir^ 
job. Ov:^rail, 48% rate^. their prograift^exGellent, -45% good, 6% .-.- 
a.d6quate,, and. ^% po^f. Thd report ;det ails! t be 'study findings' for each 
of the ten .career programs involved, and\ provides comparisons with 
previous career foljoji^up' studies, ^he interview i»stfl:a me fit 'utilized' ! 
m 'the . study -is appended. (JDS') \ ' «!. T 
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. * . • • PREFACE ; , . . 

- %J Jistlfjy expenditiMre of "state .and -f§d(gial Vocational, f on 
, career -progxains , iccc is' Vequii?id.to" subtnit VE-^O forti^.. each year ItV^ 

Cher Kana^S- State Department of Educatloo and the- Kai;s.as Manpoyer.' Utili- 
,, . zation-^'ystrgnr f<5r Trafning (.KMUST)V /Although these foms iTequire .o^dy' 
liTiiited-ififonaation on the employmeftt sfsktua-of graduates and nonrgta- 
.duates with-m^ketfJlfe skills, JCCC t^es.thls opportunity to obtain 
. ^ddltlon^l information fqr 'use in an jon-goiilg" self-6valuation_ p'rofcess . , 
^ .. _ . This -doc mnept summarizes ihi general''{>rocedure and findings for -" 
vfhe. initial placement follow-ups^ of -career students who lef JCCG i^ 
1^75 with marketable skills. The students we;re contactied* by either . ' 
jthe approptiate car-eer program coordinator or someone "delegated by the 
coordinator. Mr." Darr'en lfetthews' contacted all tiearing.- Impaired • 
studeats. i • . • • ^ - ' . * 

^ al inf orination^ 

Qoncerping^he follow-up can be obtained 
--^ frpm Hich4eX Quanty; .who^ vas .responsible for the p'teparation of this' . 
report; ^ - ^ ' * • 



ElVine*L. tathaln/ v. 
Director of Insbitujtiotial 'Jl^search 
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|i. INTRODUCTION 

' V , Durdj^g the fall of 1975, career program coordinators contacted 

«•.,'" ^ ■ ■ ■ 

students who graduated from their programs that year and non^graduates . 

who left with marketable skills. These initial placement follov-ups -• " 

are required for all state certified career programs. To complete the 

^ mandatory VE-60 form, each of C^ese students needed -to be^laced In one' 

/ of the fjoHowing seven ^tegories : employed in- program area, employed^i^ 

a related ar'ea> employed in an unrelated area> atteriding school in an 

'area related to their training^ . attending school in an unrelated' area, 

^ unemployed, or deceased/disabled. In order tb niaintain current infor- 

mation'on career programs, respondents were * asked additional questions 

regarding their JCCC training an* present einployment and/or education* 

Several program coordinators also added questions of special interest 

to'th^ir staffs. ' . . ' , 

\ .II. 'method . 



Subjects Vere 177 graduates and 41 noh-graduates with marketable 
skiJ.jLs who' left the following ten careerLj)rograms at JCCC .during the ^ 
^ *ig74p75 academic* year: Basic Police Training, Data Processing, Dental 
, Hygiene, Drafting, Electrical-Electronics Technology, Fashion Merchan- 
; disijftg, Law Enforcement, Marketing £t Management, Nursing, and Secretarial 
-Carejers. Contact was made with 94 percent of these 218 individuals eitker 
directly or through relative or ;^ork associate* Seven students from 
thejhearing impaired program were also contacted* Two of tljese were 
joii^itriy-^nrplled in career programs* 5 
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\ , ' _Procedure , • • ^ 

-/•'^ . ' ' ■ "'^ . 

\ - Persons from the various career programs • attSmpted to' contact their 

nor^l-^ Rearing former students by telephone. Hearing impaired students, 
were-eontacted personally by a' member of the College Learning Center 
staff. If a person could not be contacted directly, the Interviewer' 
attempted to obtain as much' information 'as possible from a close relative 
or work. associate of the indivi^dual. . ,A copy of the .basic interview 
instrument is included' in the Apped^x. 

Completed interview recoTds were used by the- Dean of Instruction's 
Office^f{Hr~-^,ompletion of" the.VE-60 forms and then forwai'ded to the ' \ 



Office of Itiltitution^. Researciv fot use, in completing this report. 
- III. RESULTS 



General Findin^s^ - ' . " / 

,. ■ During the/ 1974-75 academic year, a total of 177 students g^duated ^om 
"'the programs Ihcluded in this initial placement fol/t^-up arid another 41 le-ft 
• with marketable skills; Information was bbtairied on 196 (Tf th^/218 
individuals either through direct contact or contact with som^^who 
knew their employment l^story.'- Employment data for thdse stents con- ' 
tacted are summarized in Table 1. ""oF the 196^ former^ students, ^7 percent 
(N=.170) were employed ih_a j^b for which they had trained origin a' job 
reT.-»t«4^o . their training. - ' * , \ ' 

These tot^i3.4^^^ever, may be somewhat .misleading because" "they- 
in'clude data from two in^^^s^r;?Icrin:ogilma*_^aic 'Police Training and 
Emergency Medical Technology. - To be. admitted to th^se programs person 
must already be working in those areas.- _^j;f- these fewd pif'bgrams are 
eliminated' from the analyses, a total of 176 students w£re' enrolled in 

■ ' • . • ,2 ■ • . 



a career program which was not an in-service program and 89 percent 

. ' " * • 

(N*156) were conta'cted. Of these 156 former s^ud^nts^^^63 pepS^^ttt ^s^ere^ 

employed in' a job for which they h^d trained arid 21 perciHTwere emplpye^ 

in'a ;)ob related to their- training. Thus,-8A percent of the former^ 

career -students were using their program skills, on' the job. Another 10 

' ^ ■ 

percent. were employed tn_ an ^rea unrelated to their;JCCC -training, 4, 

, ' ^r* " f , 

percent were attendin| school and 2 percent were iinempl^ed. 

K • ' 
, Table 2 shows the percentages of students from the eigirt regular ' .• 

career, programs using program skills who felt that JCCC training helped 

-thein obtain, their -jobs and. the percentages who felt their training had 

b^en adequate to meet job demands. Overall, 67 percent of ^he former 

students £elt that their training had helped them obtain their jobs and ' 

93 percent felt that JCCC could ^equately prepare persons for their 

jobs. (Percentages are based only on students who' responded to the 

questions. " Mo responses were recorded for 1? persons on the first 

■question and 11 on the second.) , ' . • 

Studenti^s .perceptions of the qualj.ty" of the various career programs 
are displayed in Table 'sT^In 'laveqr case, at least, 80 .percent of 'the 
studerit^.respoifding^raied tl^eir prpgram'*^a8.:^ither' good .or excellent. 
Overall, 48 percent ra'ted their program as exc^l:l»^^^^J^ 
6 percent adequate, and 1 percent poor* ^ ' ^ "^^""""''^^---^ • 

The sections which follqw give a brifef summary of bindings for each 
career program and the hearing impaired, program-. " ^ * 

Data Processin)^ " ' t . , > 

Data processing graduated 13 students 4n 1975 and an aJditional/lA 
individuals le^t the program with marketable skills* Of thfese 27' students 
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20.. were contacted. ' Five of those who were liot contacted were Marines* 

statiphed i.n other ^tat^s pr overseas-. Ail 20 'ofothe^ forjner students^ 

contacted wer^ employed full--tftae. Six were" employed in the area for \ 

which .,^hey.had\traiaed at JCCC, ten in a related area., and 'four Ni^i an • ' ^ 

area unrel^ated to bheir JCCa trainings (tiiree of -^these latteif tour, were ' . 

' ^ ' . • ^ . '^ ' . - . 

Martnes). Thus, 80 percent of the. students- were using t'heir program 

skills on a job.^ The average reportecl^ salary was^ $12,59'4 per year 
^^'^i^pge was $4,320 ^0 $19,000). ^ > ' ' , 

Ten of the .16 students using program skills responded to the questions 
asking if their JCCC training had helped ,them obtain tlieir job /and if 
JCCC training could provide adequate, preparation fl)r their job. Twp 
students, (20perqent) reported that their training had helped them^obtaip 
ttiUr job and eigh\j^O percent) said th& trakhing had, beer>' adeqQat'e 
prepa^tion for their -job. All b'lit.two of the"2b students rated the ' • 
program.^ J^f these 18»^ fifty percent tN=9) felt the prograih^was 'exqe'llent, 
forty-four percent (N^^l) felt it was good and 'six percent (N=l) 'felt 
it .was poor.f , ^ ^, . > ^ - 

^ Dental Hygiene ^ ' ' , ^ . ' 

All 15 of the graduates from^ the Rental hygiene prog^ wer^ ^coti- ^ 
' ^ - ' ' ' ' ' ^ \> ' / ' * ^ * ' 

tacted and^all yerq employed as'' deixial^h/glenists; ten were employed ' 

full-time and -five part-tibe. The ave/age* a^aX saflarr of those emi^loye^ 

full-time was $9>753 (tange was %rM^ to $12,000). "Twelve students ' 

^ ^ ^ \ / ■ ' V _ ^' 

responde4 to the question asking' Wliethet .their cpurse Kork at JCCCi had . » . 

helped them, obtain their job and /eleven (9 2 -percent") pf the twelve, felt 

that their' trkiiiing did help. All but one of, theu.l5 graduates (93 percfent) 

felt that JCCC training couLd proA^ide adequate preparation for tlfeir' ^' 



jobs. Of th^ rS.gradliates, 4Z .percVt (N«)j-->i;:ated ^ the; program! as^ 
47$ percent /N=7) rated it 'as 'good, and 6 percent (iKL) as adequate-. - . ; 
jj^ Drafting - \ '..'^ ' - 

, , ' Nine s^tudents left the drafting pijogram wit}i marketabfeN^kills' in 
1975» Six of thes^ nine, were graduates <and,'Uree withdrew but did have' 
marketable skills. ' At, the time of" follow-u^,'- seven were employed full-' 

^t^e, one part-time,' and one was enrolled full-time in a related" program 
'* '■ ^x^^' - • . > • - ' ^ ^ ■ 

at a. fouij^^r c&llege. , Seven ;of the ni.ne- former' sttidents' uerh working 

as draftsmen^ ^nd ^ne , was a heading impai^red person who weSs serving as 
_ a.dprra parent at .the^K^as gcfiool for the Deaf* . Six of the seven - * 
employed as draftsmen said^| JCCC training could-adequately' prepare " • 
- persons 'for the it jobs.' Six of the seven 'students employed as dtafts-' ' 
men re&p^ed to the questiop asking whether their JCCC c'euxse wprk had - - 
^helped them obtain their "joK Five '»f the six feljt it had, and 6ne fdfe' 
it had Aot. . ^, .1 ' - ' ^ ' • ' . \ 

Seven-people responded to the question asking ^e^m bo tate 
^ the drafting program. • One former student rated it as excellent', and the 
remaining six said, ip was good. The average reported salary of those v 
eirfploxed full-time was^$7\56£) per year with a Ipw; pf' $6,000 and a high ^ 
of f9,Q0O. Oihe salary for the dorm parent. ^as.J$t^ 000 ppr year' plus ' ' I ^ 
room an^ baard, so an air|i#tary decision wsfs "-made to add $200 per month 
to the base.sal^ary which' resulted in a total annual salary of $8,400it^ 

• Electrical-Electroriics Technology ' ' ^ . * " ' . - 

' ' * ' ^ ' '* . - - ^ . 

Twenty students , left the electrical^electronlcs program with market- 

* / * • ' . . ► ^ ' 

able skills; 16 graduated arid/ foiir did noi. complete the program.' Nine' * 

' » • < *^X^ , ' , ' ' . ^ 

of the graduates *were ^Marin^ 5j^b' bad been, sexit to JCCC, to upgrade theii^ 



' ^g; skills. Due to ' the' difi iculty and expense TnvoiVed dn tracing them, 

they wfere-not contacted.' 'Sixty-four percent of ,fhe eleven 'studetits 

\ ',*','"•" ■ : • 

' ^ contacted were using their .program 'skills dn the job eithe^"^ ih a job 

- for which they, had ^trained (N=3) or in a reiated area Oiik) . Tw6 • 
^ students' were emplo^yed in areas unrelated' to their 'training but plannel 
eventually to use their skills. -One student was enrolled full- time in 
school and one was unemployed. / ^ . 

>, ,0f the seven students using their program. siills» three felt, that 

. I . ■ • " " ; ' ' V • ■ ■■ 

.their JCCC coursgwork had helped them obtain eiDploy6en.t^' and six said 
th^t JCCC coirld adequately' prepare ^persons for their jobs. Of the ten 
students "who rated the program, fbjrty percent (N-i.) felt it wJs excell-nt 

forty percent (N=4) felr it was goodV and twenty percent ^(N=2)- tated tlia 

. ' f ^ f ' ' ' ^ ' ^ » 1 - 

prograin as adequate. , ■ * ^ 

The aveirage annual salary reported by those w;orking -fulO^-time was 
$7,298 Crafige. was, $5,4d0 to $i2>000). ' ' ^ ^ * f ^- , 

Fashion Merchandisinp; ' • , . ' 

Five students graduated froln the fashion, merchandising progrkm In - 
19'75 and six left with marketkble skills. Mghd^-two ^percent- (N^9) of" 
these eleven werp/employea full-time in areas' directly relevant to 'their 
training. ' One of the other two former students was , employed full-time 
in an unrelated area^ v^le ' the ot;het • was* a full-time student. All ^n 
'students actually contacted- rated^ the ,^rograi5 as either excellent (N=.4) 
or §ood (N=»6). Of the eight' actually cbntacted ancj who^^were working in 
^ 'Jn Qi^ea directly related- to, tl>eir training^ seven ^repo^ted that' the 
^V^r>fning h^ped them obtain thelV jog'. ' Everydne who respbhded^aid the 
"'pro^ain- provided adequate preparation.^ The average salary reported was 
♦ $i,.603- par year.v(tange was ^20 to $9i6QO). ' , - 



. Law Enforcement * , • • . * 

, .^i^teeii- Students graduated from the law- enforcement .program 

another one left^with- ifiarke table sk'ills.in 1975. Two of these 16' 

'h' , , - .' ' ■ 

students welr.e att»ndihg>'school full-time in a related;. program Thee. 
■ •■ ■ ■ ■ ■ r ^ . 

other l^were employed yith 11 emp^oye.4 fullrtlme and three .empjLoyeci ' 

^^art-tim&; Serven of th^ lit fbrmer students ware working invfche area - * 
'• ' .. ' ' ' ■ * . ^ , 

for. whlich .they had trained. Six of these seven responded td the queSti'dns 

al^out 4pCC training; three -felt their ^course work had -helped them obtain. 
•' . -i. 

their job apd .all 'six felt j'CCC., could adequately prepare persons for 

theij: jobs. Th^ ot;her seven employed persons were workiQg in areas 
unrelated .to their training. . Sijc of these s6ven responjded to the ^ ■ 
question al^king if they- eventually intended to work in ^their'^s^km. 
area;, five said, they did and one was not;, sure. Ninte of those itiployed 
were also attefid;Lng> schoQl> seven part-time and two, full-time. The 
•average salary of those working,, ful^time was $10»180r piir year4ith a' 
r^nge^ of $4 >460' to, $12,^200. - N * * ^ ■ ' \^ 

Ratings the program were obtained from thirteen studeMs* All 
13 rated it'^as either excellent <^«4) or gooa,(H=9). /' 
Marketihg and Management . . ■ " ^ ^ - 

Twenty-six students left the *marke ting: and management prograin*with 
roarkelfab^e skills; .13 graduated^ ^nd 13, wi^thdre'w from^the program. One 
Student courd not; be conta^ted^. but the other ti^enty-^iVe cooperated • 
fully.' All twenty-five were employed eithet full-titne (N=20) or par^-- 
.tin\6,. (N=^). All were employed in a position £or which they, had b^en 
trained <48^,perp8nt) or one Veldted to. their'* training (52 percent)'. 
Seven students- said the JCC'C Iraining' ?§lped them bbt^ain their job and 
twenty-twq,.said the training 'had' adequately prepared them for their job. 



r^erage annual saliry of those employed full^-tiihe 



^11 students rated the pragrara as excellent (N«15) ijor good (N=10)* ' The 

I — ^ — ^ ^^^^ ^Sis $10,145 (range was 

$3,600 ,to $19*000j/* F6u[ of the five people emplo^d only part-time 
were also enrolled in school, while the.*fifth was Jarning $10,000 per 
year . . 
Nursing 

The nursing' pr?)^rain graduated 41 students ln//l975; 39 were contacted, 

.' ' • / 

All 39 of tho^e corij/acted. were employed as nursesjl 35 were employed in 

jobs for which they had, trained and four in relai/ed fields^ Thirty-one 
(79 percent) were full-bime employees while th^other eigRt (21 percent) 
wei;e employed part/-time» "The average salary for those employed full- 
time was $9,'!'553 pjr year (range was $6;000 to $10,629). All 39 of the 
students felt thai their JCCC course work had helped them obtain* their 
^iob. Thirty-seVeii' students responded to the . question asking whet'iier 
they^^f^t their JCjC.C training had adequately prepared them fbr .their Job; 
36 (97 perbei^t) £e^t that it had, while p^e (3 percent) f elt \unpreparea* 
Thirty-eight students r'ateS the program; thirty-twd^ percent (N=12) 
said it was^c^feii^, * 53 percent (N=20) rated it as^ good,, 13 percent . 
(N^S) rated it as adequateattd-^o. percent (N«l) as poor. Five students 
were also continuing their 'education. 
Secretarial Careers 

Six students completed the. secretarial careers program in. 1975 and 
five others left with marketable skills.. Ten were contacted and one 

could not be rfeached. Seven of the ten contacted were emp^yed ^ull- 

' ' ' *' ' - ' l\ " ^ 

time, one was attending school full-tflme, ahd'two were, uneinp^^yed^ Thtee 

former students worked in a job for: which they had trained, three, in a - 
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/related area,, and one in aii unrelated area. All six of the students in " 
jobs related^ to -their training "said "that JCCC could prWide adequate job \ 

5v '- • ■ • : ■ • * • "^f 

^preparation and three said that.their course work had helpsd themobtain ' 

". , • ■ ^ , , ^ • . . « 

-their job. - All ten students contacted rated .the -progr^. , FiV^.pf these 

ten students rated the program a? excellent, three rated it as good.. and ' "~ • 
• " . ** -I ■ L • ■ ' ' • . ■ ■ , 

two r.ated ^ as adequUe, ;Five of the 's4ven Employed student's, reportfed ,the?Lr 

salaries-; the average was '$6, 654. per year* with a r^ge" of $5,300 to ' " 

$7;86a.; ' : , •.' • \ . _ . ■, ' • • 

Basic Pqlice Train in;^ ■ ■ • > '. . ^ • 1 



Twenty 4)eople completed .the -Basia Police, Training'-,:5ro^ram in-1975. 
Nineteen of these were either contacted personally or Jfollowed uii by ' ' . 
. r calking to their^ super^isdrs. . Eighteen (95 percent) were^employed* as " 
police of/i.cers and one (5 pfepcent-) was :enroUea. full-itime in.-'school. ' 

» - ^ ^ * , 

Mo^t applicants did not respond to; the question asking wllether tfieir v • 

• / : ... . •- ■ . . 

^/.^CCC»tiourse work had helped them xjb tain their, jot because the program •. ' 
wa^designfed sgaciflrcarlly for people alrfeady eoFloyed as- police , of fl^UT. ' 



^Data on the program ratings are i^dt reported' since many; of the appli- ' 
cants,rcould riot be cont2icted difectly^ . ^ ^ ^ 

';Th4 'average reported .annual '^s^laty for those *emplo^^ed full-time^ ^ * 



• ^ was $9, 95}i*" .Salaried ranged ffom $8,00a to $11^00^0' per year. ; * " \. 
Emergency Kedical TeQhaC?l!t>gy * ^ ' ^' . % 

..y." • • ■ .^®J^ty-two people ''fcompleted the basic/ eiiiergBncy toed^ 

-J/' Py-ogram in*19i';^.'' The prpgr^m coordlTiator was' able to e6ntact •twexity-oilfe- 

♦ 4" ^ ^ ' *'.*'■ ' . '■ ' -■' . • • .'"''*.■*"' '■'.-.•*■' 

/.''-'^l; .of'-^theS6 Individuals. Nine reepobdants- worked' ' for the „f ire-d^iyaVtiaent, '" ' 

" ''^ ' ' . - 1:3.^'' oi^e;..w§s: a^ollc^n, .and eieveji^-^pre fire department-rescue :volonteer4'.<* , 

• ■ . . " - . * _ ,^ V'. ' — •■ ■•; 

W of i;Ke.;iittGrv^lso used their progV^i -skills on 4heir 'jo^ 

* •• ; 13 • V •■ ■ ■ ' -"t.- 



• All- students^. who replied to the question 'felt the pirogram could- 

*.'''*' ' . 1 

adequately train persons for their jobs. Program ratings were ofctainfed 

"* '* i 

from 20 students; Eightyfiye percent (N=17),ri^ed it as excellent/and 
the remairiing 15 percent (N=3) rated this program. as good. ' | * ^ ' 

Hearing Impaired Brogram . , ^ ' / 

Seven students left 'the hearing impaireii ptb^ram durii^g 1975-. Two 
of these students were also enrolled - inr career programs at JQCC, one in 
drafting and ehe other> in electronics. 'Both of these students were 

• • ' ' ^ ' : 

employed full-time but neither was working in a^ ajrea requiring the job. 
skills acquired af ^:JCCCC* Of 'the other firve stjadents, 'two ^ere employed, 
two were attending ^^four-yfear colleges and the othfer was staying at home 
to be with a retired^ spouse. ' 

The five •stpdents not attending college were contacted directly 

and asked to, rate the 'program. Four of the. five rated it as good 'and 

' ' ' > ' ' ^ ^ - \ . ^ ' 

one as e^tcellent.^ .Annual salaries fo.r tHe' four emj^loyed- stild'ents ' 

*^ * ^ ^ * ' ' ' >'*/^ 

.ranged between $7»500 and $9, 500 with an avera^l of $8^275. (One' Jt^ydent 

^> ' * \ ^ ^ \ J ' ••. ' ^ / 

was a dorm parent ae Kansas School, f or ^the Deef and rfeceivQd\$6,OpO. per 
year- plus. rootn and board. ^ His salary was; estitnated at $8,4Q0 annually.) 

' . JV. SUMMARY ' ' ■ ^ . ' • - 

During the^ year^ X974-75, 177 students graduated from ten career 
programs at JCQO* 'An additional 41'studepts who did not/graduale l^ft ' 
with marketable skills. Of these 218 former students, 196 .(94'percent) 
were ^bYitacted either directly or thtough * a relative or work associate. 
S6ven foi^mer students in the hearing impaired program were contacted.* ^ 
TWO of these seven were concurrently enrolled in a career ' prc/gram J 



Current Results ' * ^ \: . ' 



' The major resrufts, of thfe 1974-75 foll^-up. are listed below. 
. The majority of -career students, dbntacted' liv4his initial place- 
ment f ollow-ujJ were employed in their nrogram area (70 per^dnt)'or a " 
: related, area*^ (17 p€Circei>t>» - . _^:i..^j?=^ - . ' 

..Most students working, 4l.n areas relat^^d: ^o^ thcir^training felt, 
^that- their JCCC course work had' helped -vthem obtain theii? 'job..C6V/percenty 
aod nearly. all felt th4t' JfCC could provide adequate job. preparation • 
(9:^ .percent) . • • ' . '. . ■• ' ■ ; • . ' , 

. Most. f-espoMents '(9-3 percent) ;irated their respective career 
programs Sis g6od (45 pferc^snt) or' excellent "(48' percent) Z"" .'- / ' 

* All fotmer' students In the he'aring impaiire^i progVam wfio were 
^ actually contacted rated th^^v program als either excellent, tor good. Qf 
the seVen students who l^ft the, program, two had transferred to 'four- 
year' colleges, four.vere employed,. 'a^d oft^ was, not: seeking employment ' 
The^ annual mean salary^ was $8,275 for the^'Jour empVoyed/' ^ . 
Ccanpgrisons to Previous tareer Follow-ups . 

Initial placement folllow-ups for <:aj:eer stua'entff'^ave4)een conducted. 
, for the last foifr years.. The first. sucK follow-up was for ^^v^n ^ career " 
'programs. When new career , programs ha^ been in e.x'i3teiice long enough"^ 
for -students to gr^uate) th6 number of programs included'^ was increased* 
However-, the, last three* studied have include^ questions whid^'pernflt / 
, comparisons, The general results for the last three career fc^kaw^iips, ^ 
. are summarized below* ' * ] ' . • , • ^ • • • « ' 

- . The overall. pei?centage 'Of .former career studanjis employed in 
•their program* area or- a related area 4 "initial placement . had been over ■ 
80 pei;cent fbr the last tl>rfee yeafa (83^'percent fqr class- of d972-73, 



^8A percetit^for. class of. la? 3- 7 A. and 87 percent ' for' clas's of 1974-75) . '• • 
. The overall percexveage of former career students responding that 
JCCC ' course work pr6vided adequate job prepar^tioti has ' remaftied apppbxi- . 
mately 93 perpeht for the la$t three years. /" * • . ^ 

^rFor the last thr^e ykar^^, almost. .70 pi^rcent of .the former /ckreer ^ 
students have responded that 'the' JCCC course wo!rk hel*p^**theaJ obtain' ' 
their job.. It should be notred\ hbwev^, /that- many -stnid^^s^. especia^^ly ' 
those in in-service proigrams We already . employed in iheir career area 
before entrplling at JCCC. so they tiould not credit their Job placement ^ : 

to JCCC course work. ' v , ' ./ . , ' , • -7 * . ;* 

. The p%rc^ntag'e.of>studei>ts unemployed at the tim6 of initial placemerfE' 

was fiy^ percent for tlie clan's 'of 1972-73 but has' b^en only one' percent , * . 
- • - ' * ^ . / ' * • / 

.'for the'classes of 1973-/A and' 1974-75 v " - - . .: ^ • * ' ^ 

\ V . The percentage/of students continuing their education and ^ot " - 

working at^he tj^ie.-of in^.tial placement /has remained approximately /'^-^ 

foiir^to six percent* ' : , ■ ' . '/ . - 

: . ^ ' ' / ' " \ / \ , / '\ ' ^ : ^- ■ ' ^ 

* \ . Ov^t 90 percent -Of the respondents . rated their .prograiiijS at JCCC 

' is either excellent /or . good* ^ , ' " 

.•'•'Former hearing. ijnpSlred students consistently rate the program ' 

a8/feitber\eic€433KnC oif good.. They alsd ffhd emplpyment if/they seek 'a ' 
./pbsitil?n*_ Sme continue their educatibn ,by^ transferring, to ,f out-tyear ^. 

institutions.. . ' \ . . - ' . \v» . 
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CAREER STUDENT'S PERCEPTIONS OF THE BENEFITS 
' } OIF JCCC .TRAINING ^ * . 

1974-75 ; ' ^ 



Pregram 



Did your JCCC icoursework. ^ . Da you f eel. t^he^ JCCC, program can 
help you obtain the job?> adec^uately prepare a person for 





No 


,Yes - 


No - . 


20%- 




r 80%\ 


20% . 








7 


83 


-1*7 . 


* " 86 












-43 - 


57 


" 86 • 


14 










88/ 


12 




0 - 


. 50\ ■ ■ 


. 50 

f 


100 ' 




28 . 4 


'72 


" • ' ' 88 , ■ 




100- 


' .0 


, , ' 5^ ■ 




50 


50 . • 

» 


100" 


0- 


67 


33 


. • , - \. 93 . , 


' 7, 



'Data Processing'' 

Dental Hygrene - /,/ 

^ Drafting 'r 

Electrical-Electronics 
) Technology, 

^ 'Fashion Meifchandising ^. 

Law Enforcement 

Marketing & Manigemefit^,, 

Nursing/ * 

Secretarial^ Career^*^-' 

Overall Suimna-ry 



/ 



/ 



Notes; — 1, The above* perceritages ^re based &n responses of students employed in their 

program areja or a .related field. Man^^ "no." responses to the .question conterning 
whether JCfcc cour^fe work hielped S'tudents^ obtain their jobs are due to the 
*^ fact that many emf^loyed 'students enrolle^d in the.-,programs to* improve their 

• / ' job skills rather "than to" pifepare* for entry into * ' ' 

Since the Basic Pplice'^Training and Emergency Medical Technology .programs 
\ ^ \ J " ^^^s^ in-service offetip-gs designed specifically for persons al?:eady. employed 
• ' • ^ '^^ ' in those areas,* th^e iqu^.tiona were not really applicable. ; . ' 



Table 3 



' PERCEPTIONS OF THE JCCC CAREER PROGRAM 
1974-75 



Program 



Excellent 



Percentage of Respondents 
Rating Program as 



Good 



Adequate , Poor 



Data Processing 
Dental Hygiene 
Drafting 

Electrical -Electronics 
Technology 

■Emergency Medical Technology 

Fashion Merchandising - 

Law Enfiorcement 

Mc^rketing & Management 

Nursing 

Secretarial Careers 
Summary ^ ^ 



30Z 

■47 
14- 

40 
85 

40 

V' 

31 

60 
32 
50 

4% 



44% 

47 

86 

40 
15 
60 
69 
40 
53 
30 
45 



ex 

6 

0; 



20 
0 
0 
0 
0 

13 
20 

6 



02 

q 

0' 

o". 

0 
0 
0 

0.' 
2 

-° 

\ 



4= 



Note.. — Not enough students from the Basic Police Training program could 
be directly contacted to derive meaningful percentages. Hos^tip^f 
the information concerning these students was obtained from sup?r 
visors'. 



\ 







SURVEY INSTRUMENT 



S 



^ 



20 



• erJc 



16 



Student's Name 
Address 



Time 



CALL RE(J0RD' 



Phone 

's,s,// 



Date // called^ 



Respondent 



Call back. 



■ / 



Person glying 'final Interview: 
Nptes: 



\ 



^ . ^ BEGIN INTERVIEW. _ ' • ^ 

Is thiV the residence of ( Student's Naae^) .? ^ . * . . » 

May I speak to ( Student's Name )?- (If not available, record dSy, time, and phone // 
• for call back). • • > • . 

This is (your name), of Johnsfon County Community College. The College is conducting 
a -follow-Up study of students whp have been enrolled In oniir cafeer programs, 'Thi;S is 
to obtain information required by' the State and to more accur^teliy assess the ef f ec- 
^ tiv^ness of our .careef prograips,/ May I ask you a 'few. questions? ' ! - . * / , 




Let me begin by checking^ to see if our information is correct. 



Yo\ir*n^e is 



(See above) 



Your Soci^i Security number Is 



^ Your address^ 



your home phone 



' What is Vour ^ge? 
^.Marftal statics? 



Sex? Male 



, Female 



^Married 
^Single * 



Are you currently in the* Arm^tl Forces ; 



? Yes (Reserves.?^ 
No 



) 



Are^you currently employed? ^ *. 
V__Yes Full-time? •. ' Part-time? 



What is yoyr job title? 



Who is your employer? , . ^ • 



'Addr;ess. 



'City ^ " 



State 



^'hone // 



Would you 3ay that your current job is: 

- 1> The- occup^tibn- for .which you trainee}. 



2 > -A^' o<:cupatioa .related to your training: 

a. Did your JCCC, course worik help you obtain the job? 

^Y.es^ * • 




b. Do ^you. feel the JCCC program qan adequately pret>are a 
person for this typ^-'of job? . ^ ? 

Yes . : ^ ^ ' .„ 



ccT^Overaai, woi ld you rate the JCCC program as tdihg: 
* ^xcelient ' ' Adequate ' 



' * Good 



Poor . 



d. What is your gross annual salary (before O.T. and* t^xes?) ' 
; $ - ' " Monthly $ > v ' ^^ '-^ ' 

3> . An occupatibn not related to yout* training' ^ ^ . * • 

a* What/ is .your, gross annual salary (before O.T. , and taxes?) ^ 
. $ i ^ Monthly ' \ ; ' , " - * 

■i* b. * Do you Intend to -ultimately * work in a job related to your 

* program ai;ea? • ^ - ' x ; Z^**" 

^' . • ' Yes '"^ ' . ■ ' ' ' ' - • . 



. No 



vr 



c .^ p,verair, .wpuld^l^bu- 'rate' the JCCC* p,togram as •'tetag: 
\ ^ - Excellent ^ ' . /- * * \ ^Adequate . . 



\ " Good 



Poor 



_No^, Are you'i^eeking employment:* 
' No • • • ^ • 



• Overall i- vould you rate the JfCCC prorgi:aii^'as..being: • 
^ E xcellent' ' * ' ^^^A de^uate \ ' 



Are..you cilrrently attending school? 

__Yes full-tl^e? Part-time? > 



^ What school are you*N^ ten ding? 



T '~~T 

b. Are you ±n school in vocational or technical' Wching training? 



-No ' I • 



'C- vAre you in schq'ol in ^ fiel^ re;ated to your training at^JCCC?. ' 
Yea * ? V 



Yes * . ? 

• No • . ; ^: 



i * 

d. What is t-he highest grade level you' have completed?." 



I" 



^o^ (If unemployej detertain^^if : . disable d - . or deceased } ^ 

Do you have^ny ques^ibns o?,fco4nents t^at you would Jike to malcl cSi^^r^niA^^JJCCC? 



■ ADDITIONAL QUESTI.oVs - NIJRSING ' ' 

,In what area o% pursing do you feel 'you .wereirest; prepared .to practice? 

'* \ . [ '* 

'In what area of ^nursing do "yoxju-f^x yotrwere the least prepared to* practice? 

' — ' — 7 ' — ' ^. ' ^ 

If you could add sonJething tp your basic prep.aration, what woOld it be? - 



— ; ' — 

^ Ul 



Hqw do you feel you, compare to other graduates *in your ajb^41it;y to, give high 
quality pa4Eient care? - ' ' ' ^ 



a^ was your ^nJLtial position f.oliowing gr^aduation? ' '\. 



What is" your position at this time? 



' / ADDITIONAL QUESTIONS - MARKETING AND^kSNAGEMENT ^ > 

Would.you be interested in participating in an alumni group? ^ 

No ' ' • " " ' 



1 - M aybe , . ^ . ' - , ' 

, ' ADDITIONAL QUESTIC^S DATA PROCESSIilG s'' ^ *' ' 

♦ . * ' ' ' ' ^ ^ '"'^ ' ' 

If OCCC training* did not help them obtain' their job: 

,1. Did the JCCC course work upgrade ybur .previous job sklll?^ 
.__jes 

No . ^- , '/ \ • / 



2'/ Did^the JCCe- course work help you with prbf e8sio;hal advancement? ^' 

' Y es - ^ ' ^ '/'■•/ ^ 

No . . ' ' ■ ' - . ^ "/ , r ' • 



What* additional courses .would'you lifte tb, have? ^ ' / 




^ADDITIONAL QUESTIONS - DRAFTING AND ELECTRONICS PROGRAMS ^ 
For Three-Ye4r Follow-up: . . ' > / ^* - 

Question '#3 - A^d following quest ions'-'on the end: ' 
' ' ^ ~ •/ 
If worki ng in unrelated area or unemployed : / ' . 

• ' I ' ' ^ • ^ . ' , • ^ \ ' . r 

- . 1. Since you left: JCCC hdve you ever worked cin a -job related to your ' 
, ' • training? " Yes/ ^No \ • . - , ^ * - ' - ' 

' Why^dfd you change 'jobs (or quit Voijking)? • 



If working in related area ;'. - • ^ " 

1. 'Is your current job your only job since leaving JCCC? 



No 



If Yes: 



How has your job title or your position changed since you began this 
job? , ^ . • V , 



If No: 



Was your previous job (jobs) related; to yoiir training? 
' Y es ' 

No ' ' ^ ' ' ' ^ . 



Why did you change' jobs? 



Question' //5.~ Ask for number of. College Credits > " 
' For One-Year Follow-up 



tJNfVERSlTY Oi- CAii, 



^ P . 



Question #5 - aii&o' ask for' number of Colfege Credits. 

, Add after question ff3 - If not related or unemployed: ' '^^l^rfr^yfrl' '- 

Were you previoMsly Employed in a job related to your training?' 
" f . * Y es ' * * . » 



If Yes:. 



'Why did'you change^ jobs (or quit< working) ?- 
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JOHNSON COUNTY CO^^Ml^N^TY COLLE^JIT'^ 
BIOMEDICAL EQUIPMENT. 
TECHNICIAN TASK SURVEY 
1976 



Johnson County Cooimunity College is conducting a study to determine the qualifications 
needed b.y graduates of a Biomedical Equipmejit Technician program in the metropolitan 
Kansas City area. You ar€ one of the few businesses whi'ch utilizes biomedical equipment 
Therefore, your responses are very impor:ant to the success of this study. This infor- 
mation will remain confidential and will not obligate you in any way. If you have any 
questions, call Mr. Bill Studyvin between 8:00 and 1:00 Monday- through Friday at 888-8500 
(ext • 589) . ^ 



Name Employers' Responses 



Position 



Company N=35. five not appUca"b2te. so 

excluded f rom^ suminary 

City - State 

INSTRUCTIONS": ^ 



Address 



Zip 



Listed below are skills which may be considered in development of the curriculum. These 
skill? would be expected of all graduates. Hov important are they to you, as an employer?"^' 
Qieck one answer for each stateinent :and write any additional comments in the space provided. 



<- ' ' . c 

OJ 

' / w 

... , ^ CO 

y ' ^ . w 
Measure electrical parameters such as sinosoidual 
waveforms, f^tequency, bandwidth, gain, attenuation, 
^hase, period, and inductive and capacitive reactance 
using standard test ^equipment . . ; ^ 

Perform simple opecation^ on machine\tools (e.g. 
lathes, mills, drill presses, bench grinders, and 

hand Mrills) , . . . . . . ^ 

Operate te^t equipment such as high and low frequency 
signal generators; low frequency, dual channel, and * 
high frequency oscilloscopes ;• sweep generators; uni- > ^ 
versal bridges; strip charts and X-Y recorders ' 19 

Lay out and fabricate electronic devices thar «: 
include cabinet, layout and printed circuit board 

wiring or chassis wiring 2 

Read and interpret 'o^tructional and maintenance manuals 
as well as blue prlits, mechanical drawings, and schematic 
diagrams related to the equipment serviced 23 

Cooimunicate with and provide technical assistance to 

medical staff usin^ standard medical terminology related 

to instrumentation 'T^ 14 

Clean and/or lubricate m2chanical instruments and 
devices associated with medical apparatus 

Solder standard electrical and electronic components 

on printed cirt'uit boards and hand wijred circuits ^ 21 

ERIC . 25 29 
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KNOWLEDGE AND X',lLl TO: 



Use common hand toolr such as needlenose pliers, 

diagonal cutters and screw drivers in the 

performance 6f Job tasks 

Evaluate medical instrumentation and advise medical 
staff on the relative merits of potential acquisitions.. 

Collect and analyze data obtaine<.> from analog, 

special purpose, and standard dig. tal computers....* 

Develop digital systems that iticludt^ counters, digital 
to analog converters as well as civcj\ts for interfacing 
medical instrumentation to standard and special purpose 
digital computers 

Develop special electronic circuits ^lA Instrumentation 
as required by medical or engineering >taCf 

Prepare tables, charts, and graphs for technical 
reports and communications ; 

Perform spot and routine safety checks on e(;uipment 
including ground and leakage current checks,^ 

POSSESS A WORKING KNOWLDEGR OF: 



Biood--gas analyzer 

Opei^ation 

Preventive Maintenance 
Repair 

Cardiac Monitor 

Operation 

Preventive Maintenance 
Repair 




^ EKG Equipment 

Operation 

Preventive Maintenance 
Repair 

Defibrillator 

Operation 

Preventive Maintenance 
Repair 



Monitor Alarm systems * ^ ^ 

Operation 

Preventive Maintenance. . > • 

Repair 

SO 
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POSSESS A WORKING KNOWLEDGE OF: 



Respirator? J 
Operation.' ^ 



\ Preventive Maintenance. 
^1 



k Repair . 



Infant Incubators 

Operation 

^ Preventive Maintenance. 
V Repair 



Spectrophotometer 

Operation 

Preventive Maintenance. 
Repair 



POSSESS A WORKING KNOWLEDGE OF: 



X-Ray Equipment 

Operation 

Preventive Maintenance. 
Repair 



Communication Systems 

Operation * 

Preventive Maintenance. 
Repair 



Other (e.g., Polygraphs, dental equipment, etc.) 
^' Please specify 



Operation 

Preventive Maintenance. 
Repair 



POSSESS THE ABILITY TO: 



Effectively coordinate work with the work of 
others who are working as a team 

Research and review technical reports 



Make good judgments regarding repair techniques 
best suited to any given problem 



Predict potential equipment problems 

Meet high quality standards of neatness and accuracy. 



Meet deadJLines consistently , 
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Please list other skills that are necessary or desirable. 



How many persons requiring one or more of the skills listed do you emplo> on a 
full-time basis? 

How many persons requiring one or more of the skills listed do you employ on a 

> part-time basis? ^ ^ ' • 

a 

Are there other qualifications 'pr characteristics required of your employees 
(education^ experience, certification, etc.?) Please list, ^ 



D<3 you hire on the basis of: 

12 Displayed Compentencies iq Both 

I Degree 7 Other (please specify) 



'How many unfilled vacancies do you currently have .requiring the skills listed on the 
.first three pages of this questionnaire? 

If^you had applicants possessing these listed skills, would you hire them at this time? 
12 Yes; 18 No . i- 

Do you have any current plans to establish a position requiring the skills indicated or 
to expand the current number of positions requiring the skills indicated?, 19 Yes; II NQ /blant 

Do you currently have an in-service training program involving instruction in any of 
the skills listed? 12 Yes; 18 No /blank ^ 

Would you be willing to work cooperatively with a college supervised work-study program 
designed to provide on-the-job training for qualified students? 2Q Yi^s; 10 NQ/V»lg^nlf 

May we contact you in the future regarding this program? 2A Y^r , Kn/hianlr 

If yes, phone number ^ 



.ditional comments; 




Please return the questionnaire in tne enclosed self-addressed stamped envelope. 

WE WOULD APPRECIATE IT VERY Wdl U£ 'HIE SURVEY COULD BE RETURNED TO US WITHIN TWO WEEKS, 

Bill Studyvin 

Johnson County Community College q r) 

College Blvd. at Quivira Road . 
O verland Park* KS 66210 
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JOliNSON COUNTY COMMUNITY COLLEGE 
BIOMEDICAL EQUIPMENT 
TECHNICIAN 'TASK SURVEY 
') ■ 1976 



Johnson County Community College is conducting a study to determine the qualifications 
needed by graduates of a Bionledical Equipment Technician prograiq in the metropolitan 
Kansas City area. You are one of the few technicians who workfitfith biomedical equipment. 
Therefore, your responses are very important to the success of this study. This infor- 
mation will remain confidential and will not obligate-you 'in any way. If you have any 
questions, call Mr. Bill St'udyvin between 8:00 and 5:00 Monday through Friday at 888-8500 
(ext. 589). ' 



Name Technicians' Responses 



Company N=20 



Position 
Address 



'City 



State 



Zip 



INSTRUCTIQ^JSj v 

Listed below are skills which may be considered in development of the curriculum. These 
skills would be expected of all graduates. How important. are they to you, as an employee? 
Check one answer for each statement and write any additional comments in the space provided, 

•H 

u 

0) 
CO 

cn 

r . ' W 
Measure electrical parameters such as sinosoidual 
waveforms, frequency, bandwidth, gain, attenuation, 
phase, period, and inductive and capacitive reactance 
using standard test equipment ^ , 14 

Perform simple operations on machine tools (e.g. ^ 
lathes, mills, drill presse:^ , bench grinders, and 
hand drills) 3 



Operate test equipment such as high and low frequency 
signal generators; low frequency, dual channel, and 
high frequency oscilloscopes ; sweep generators; uni- 
versal bridges; strip charts and X-Y recorders , JL6^ 

Lay out and fabricate electronic devices that ^ 
include cabinet laybut and printed circuit board 

wiring or chassis wiring 0_ 

Read and interpret instructional and maintenance manuals 
as well as blue prints, mechanical drawings, and schematic 
diagrams related to the equipment serviced 19 

Communicate wit^ and provide^technical assistance to 
medical staff using standard medical terminology related 
.to instrumentation 1 10 

/ ' ~ 

Clean and/or lubricate mechanical instrument^ and 

devices associated with medical apparatus 7 

Solder standard electrical and electronic components 

o^nrinted circuit boards and hand wired circuits 14 



4J 

c 

CO 

u 

>^ O 

> M 



U 

0) 
0) 
Q 



14 



c 

CO 
u 
u 
o 

t % 

a; H 



1^ 



CO 

o 



o a 



IN YOUR JOB, HOW IMPORTANT IS IT THAT YOU HAVE THE KNOWLEDGE 
AND ABILITY TO: 

Use common hand tools such as needlenose pliers, 

diagonal ctlxtters and screw drivers in the performance 

of Job tasks 

Evaluate medical instrumentation and advise medical 

staff on the relative merits of potential acquisitions 

Collect and analyze data obtained from analog, 



Develop digital systems that include counters, digital 
to analog converter^ as well as circuits for interfacing 
medical ins.trumentation to standard and special purpose 



Develop special electronic circuits and instrumentation 
as required by medical or engineering staff . 

Prepare tables, charts, and graphs for technical 



Perform spot and routine safety checks on equipment 
including ground and leakage current checks 

HOW IMPORTANT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF: 



Blood-gas analyzer 

Operation 

Preventive MaintetT^nce. 
Repair 

Cardiac Monitor 

. Operation 

\ Preventive Maintenance. 
Repair 

EKG Equipment 

Operation 

Preventive Jdaintenance. 
Repair 

Defibrillatojr 

Operation • • • 

Preventive Maintenance. 
Repair 

?ionitor- Alarm systems 

Operation 

Preventive Maintenance- 
Repair - . . • 



Essential 


very 

Important 
}. 


Desirable 


Not 

Important 


Not 

Applicable 


19 


1 


0 


0 


0 


6 


5 


7 


2 


0 


2 


1 


12 


5 ■ 


0 


1 


1 


12 


4- 


2 


1 ■ 


5 


10 


3" 


1 


6 


2 


9 


2 


1 


19 


1 


0 


0 


0 








J 




10 


3 


7 


0 


0 


10 


A 


6 




0 


ir 


1 


8 


0 


0 


17 


1 , 


2 


0 


0 • 


16 


2 


2 


0 


0 


17 


1 


2 


0 


^ 


17 


1 \ 


2 


0 * 




16 


2 


2 


0 


Q 


17 


1 


2 


0 


0 •_ 


17 




2 


0 




16 


2 


2 


0 


0 


17 


1 


2 


p 


0 


17 


1 


2 


0 




16 


2 


2 


0. . 


0 




:) 


Z . 


Ol . 


0 . 
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HOW IMPORTANT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF: 



Respirators v , \ 



Operation 
Prevent 
.Repair. 



< 



Preventive Maintenanc^T ?>:-r*.^ 



Infant Incubators 

Operation 

Preventive Maintenance. 
Repair 



Spec t ropho tomete r ' 



Operation * 

Preventive Maintenance.. 
Repair 



^OW IMPORTXnT is it THAT YOU POSSESS A WORKING KNOWLEDGE OF: 

X-Ray Equipment ^ ' 

Operation , , 

Preventive Maintenance 

Repair ^ , 



Communication Systems 

Operation , 

Preventive Maintenance. 
Repair 



Other (e.-gT^ Polygraphs, dental equipment, etc.) 

Please sj^ecify 

Operatloij . 



n . 



Preverrtive Maintenance. 
Repair . V 



HOW IMPORTANT IS IT THAT YOU BE ABLE TO DO THE FOLLOWING IN 
YOUR JOB; 



Effectively coordinate work with the work of others 
who are working as a team , 



Research and review technical reports .. 



Make good judgments regarding repair technl^es best 
suited to any given problem 



Predict potential equipment problems 

Meet l^gh quality standards of »^atness and accuracy. 

I 

Meet deadlines consistently 
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Please list other skills that are necessary or desirable. 



Are you certified? 5 Yes ' if so, by Aom ^_ 

Are there other quBllf ications or characteristics required of you (education, ^ 
experience, etc.?) Please list. ^ 

' ■ ■ J - ■ 

^ — . . 



\) Were you hired on the basis of: 

9 Displayed Compentencies 
Degree 

• i 



Did you acquire your Job entry skills/knowledge through formal education 18 or on-the- 
job training? 

Did you participate in a work^study' program designed to provide on-the-job training In 
the medical field? 6 Yes 



May we contact you in the future regarding this program? 20 Yes 
Additional comments: ^ 



7 Both 

' 7 Other (please specify) J_ 



Please return the questionnaire in the enclosed self-addressed stamped envelope. 

V 

WE WOULD APPRECIATE IT VERY MUCH IF THE SURVEY COULD BE RETURNED TO US WITHIN TWO WEEKS. 



Bill Studyvin 
Johnson Count; 
College Blvd. 
Overland Park, KB 66210 



Johnson County community College 
College Blvd. atjQuivira Road 



UNIVERSITY OF CALIF. 
LOS ANGELES 

SEP 2 4 I97fi 

f 

CLEARINGHOUSE FOR 
JUNIOR COLLEGES 
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